
Better manage 
psychosocial risks 
at work, with 
UnminD All good leaders want to protect their people. And, with the 

new WHS Regulations and Code of Practice, you have the 
power to spot – then prevent – psychosocial risks, and help 
people flourish at work. Here’s how Unmind can help.

Successfully manage psychosocial risks at work
Identify hazards, offer data-based insights and effective interventions

Identify hazards Assess risks Control risksControl risks Interventions

What Unmind is not�
� Unmind is not a full risk assessment 

on it’s own. Meeting the requirements 
of the Code of Practice needs 
committed, ongoing and expansive 
investment, and action, from your 
organisation.

What Unmind is�
� Unmind provides support in identifying 

hazards and reviewing control 
measures, through Unmind Insights 
and Ignite sessions.�

� We can help your company prevent 
and control psychosocial risks, via 
science-backed learning available 
within our Employee and Manager 
content library.
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https://www.safeworkaustralia.gov.au/media-centre/news/new-model-whs-regulations-and-code-practice-help-prevent-psychological-harm-work


Key

Unmind Insights Unmind Elevate Signposting / Unmind Talk

Job demands

Poor organisational 
change management

Conflict, or poor 
workplace relationships/ 
interactions

Support

Organisational justice

Worklife Balance

Bullying and harassment, 
including sexual harassment, 
voilence and aggresion 

Role clarity

Rewards and 
recognition

Job control

Poor physical environment; 
remote/isolated work

Traumatic events 
and material

Increase resources Reduce stressors

Unmind Spaces Unmind Managers

Psychosocial hazards are anything at work that may cause psychological harm. Unmind’s 
comprehensive wellbeing platform and ‘whole person, whole organisation’ approach equips 
your organisation with the expert-led tools you need – to protect your employees from all 
kinds of psychological harm.

Unmind’s specific, science-
backed, psychosocial hazard 
solution



The Unmind approach
Every workplace is different. Though ‘one-size’ or ‘off-the-shelf’ solutions often exist, they 
seldom work. To deliver real, lasting change, you need to adopt a systemic, whole company 
approach that’s right for you. That is not only the tools, but the implementation and 
embedding into your organisation. Here’s how Unmind can help.

UnderstandMeasure Act

Measure
If you can’t measure it, you can’t  
manage it.

Organisational wellbein�

� Use science-backed measures of 
workplace wellbeing�

� Understand how employees perceive  
your wellbeing support�

� Pinpoint challenges within your 
organisation and the impact.

Employee wellbein�

� Use self-report, scientifically-validated 
assessments�

� Track how you score across key aspects  
of mental health and wellbeing�

� Identify areas of strength and  
opportunities for growth.

9:41

Wellbeing Tracker

During the past two 
weeks I have... been 
feeling cheerful or bright 
in my mood

No days Every day

1 of 26

Wellbeing Moods

MARFEBJAN

100%

11/28

How likely are you to leave your current 
role in the next 6 months partly or wholly 
due to your mental health?

Very likely Not likely

Previous question



Want to deliver better psychosocial hazard 
management at your organisation?

Let’s Talk

Understand
Turn data into meaningful insights.

Organisational wellbein�

� Get science-backed analysis of workplace 
wellbeing for your organisation�

� Segment based on location, department 
and role�

� Access tailored recommendations to 
increase performance and help your 
organisation to flourish.

Employee wellbein�

� Spot emerging and existing symptoms of 
poor wellbeing and mental health�

� Increase emotional awareness and 
understanding�

� Inform targeted campaigns to address key 
mental health issues.

Financial impact of 
poor mental health: $34.4m

Estimated annual cost. See how we calculate this figure

Participation

Overall

82% (1476 / 1800)

Employees

Headcount 

1,024

Average salary

$49,000

Impact of work on mental health Benchmark: Global, 2023

Theme Score Benchmark

Overall negative impact of work on mental health 19% 26%

Presenteeism 13% 14%

Absenteeism 16% 11%

Attrition 23% 13%

Home Compare

Theme Score Benchmark

Overall negative impact of work on mental health 19% 26%

Presenteeism 13% 14%

Absenteeism 16% 11%

Attrition 23% 13%

Calmness 67%

Happiness 78%

Coping 60%

Sleep 92%

Recommended Course�

Begin with

Follow this with
to build on your progress

�  

�  
 

Imposter Syndrom�

Playing To Your 
Strengths

Act
Turning data insights into action.

Organisational wellbein�

� Get tailored action plans for your  
unique needs�

� Segment actions against levels  
of effort and impact�

� Receive a variety of tailored  
interventions targeting multiple levels of 
influence.

Employee wellbeing - Unmind Tal�

� Offer individual level support to address 
specific difficultie�

� Empower individuals to make change

Employee wellbeing - Unmind Elevat�

� Get personalised action plans  
based on wellbeing scores�

� Form healthy habits and tackle difficulties 
through evidence-based courses.�

� Use in-the-moment tools to support 
wellbeing

Relax Grow

Work

SleepBody

Overcome

2 min

How to tackle stigma

Browse Practitioners
Discover and connect via video or phone with a practitioner that suits you.

Refine your search Language Focus area Approach

Psychotherapist

Tag

Mary Buckley
Anxiety � Counselling � Attachment

Integrative Psychotherapist

Tag

Marika Jennings
Anger � Attachment � Body Image

Counsellor / Psychotherapist

Tag

Sarah Sackheim
Anxiety � Counselling � Attachment

Tag

Mark Kaplan
Anger � Attachment � Body Image

Psychotherapist

Tag

Maria DeLonghi
Anxiety � Counselling � Attachment

Psychotherapist

Tag

Dalton Green
Anger � Attachment � Body Image

Counsellor / Psychotherapist

Tag

Nick Grimes
Anxiety � Counselling � Attachment

Tag

Sara Bonilla
Anger � Attachment � Body Image
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http://www.unmind.com/book-a-call

